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Call for Applications: ASCEND Postdoctoral Research Fellowship
Postdoctoral Research Associate:

Guidance for Conserving African Biodiversity in a Changing Climate

Host: African Climate & Development Initiative

Project: Guidance for Conserving African Biodiversity in a Changing Climate (ASCEND-
funded Synthesis Team)

Duration: 2years (full-time), with possible extension subject to funding

Start: 1 February 2026

Salary: ZAR470,000/year

Application Deadline: 24" November 2025 or until the position is filled
Call for applications

The African Synthesis Centre for Climate Change, Environment and Development (ASCEND) at the
University of Cape Town (UCT) is seeking a Postdoctoral Research Fellow (PDRF) with an interest in
working at the intersection of climate change-focused science and environmental stewardship across
Africa. This PDRF is an excellent opportunity to expand your network with researchers and decision-
makers and deliver cutting-edge research to inform policy and practice. The PDRF will work with
institutions, including SANParks, BirdLife, and the University of Cambridge, to receive training in
developing Conservation Evidence syntheses. ASCEND provides specialised infrastructure for hosting
collaborative synthesis teams that accelerate solutions-oriented research for climate action across
Africa and globally.

Synthesis team project description

The University of Cape Town, BirdLife South Africa, SANParks and partners lead an ASCEND-funded
synthesis initiative to produce practical, Africa-specific climate change adaptation guidance for
biodiversity conservation. The team will develop a synopsis of global evidence for the effectiveness of
adaptation actions following protocols developed by Conservation Evidence, University of Cambridge,
peer-reviewed analyses of tools, gaps and Africa-specific needs, and practitioner-focused Guidance for
Conserving African Biodiversity in a Changing Climate.

The project will address the following key objectives:
1. Compile an evidence base for the effectiveness of climate change-related conservation
interventions:

a) Finalise the list of climate change-related conservation interventions for review

b) Systematically compile relevant literature (i.e. peer-reviewed papers and grey literature)

c) Draft synopses of evidence: Using standardised methods and formats developed by
Conservation Evidence, produce comprehensive synopses of evidence based on the
literature retrieved

d) Expert review


http://acdi.uct.ac.za/
http://ascendclimate.org/
https://www.conservationevidence.com/

e) Complete and disseminate synopsis of evidence
2. Produce Guidance for Conserving African Biodiversity in a Changing Climate:

a) Integrate (1) established adaptation approaches (e.g., scenario-based adaptation,
structured decision making, climate change vulnerability assessment, monitoring and
evaluation), (2) tools (e.g., RAD framework), (3) methods for including indigenous and
local knowledge and communities in conservation planning, and (4) Africa-specific
innovations into practitioner-ready guidance and workflows tailored to African
governance and capacities

b) Develop decision-support tools: Translate synthesised evidence into menus of potential
adaptation actions, and decision aids for conserving species, ecosystems, and protected
areas

c) Strengthen monitoring and evaluation: Propose a pragmatic M&E module for tracking
implementation, effectiveness, and learning and linking results to the evidence base.

d) Identify and include case studies of adaptation initiatives from across Africa

e) Pilot and refine with users: Test draft guidelines through workshops with SANParks,
BirdLife South Africa and partners; iterate based on practitioner feedback

3. Publish and disseminate:

a) A synopsis of evidence following Conservation Evidence methods

b) A guideline document to serve conservation managers and practitioners

c) At least one peer-reviewed synthesis paper

d) At least one policy brief mapping guidance to African policy instruments (e.g., NBSAPs,
climate strategies) and multilateral commitments

4. Build capacity: Deliver webinars, micro-trainings, and templates to support practitioners and
early-career researchers, including materials in English, French, and Kiswahili (funding-
dependent). Promote early-career conservation practitioners and scientists

Roles and Responsibilities of the Postdoctoral Research Fellow

The PDRF will be highly motivated to work as part of a transdisciplinary research team, grow their
research expertise, engage with climate change researchers and decision-makers, and generate peer-
reviewed publications. The PDRF will be based at UCT, with the possibility of spending at least 2-3 weeks
at the University of Cambridge during the fellowship, hosted by the Conservation Evidence team. The
PDRF will be advised remotely by researchers including from SANParks, BirdLife and Conservation
Evidence. ASCEND will also appoint a locally based mentor to provide professional development support
in consultation with the team mentor and co-leads. ASCEND will support, when possible, travel for short
visits to work with the team mentor at their host institution.

Key Responsibilities:

1. Coordinate and co-lead:
a) In-person synthesis meetings (12-15 people), to be held in Cape Town within the first
24 months
b) Online team meetings, to be held approximately monthly
c) Between 2 and 5 stakeholder consultation workshops
2. Carry out conservation evidence synthesis. This includes joining fortnightly author meetings
with the Conservation Evidence team (online) and may include 2-3 weeks of training at
Cambridge University.
3. Coordinate and co-lead development of the African guidelines for conservation in a changing
climate
4. Publish and disseminate:
a) A synopsis of evidence following Conservation Evidence methods (lead author)
b) Guidance for Conserving African Biodiversity in a Changing Climate (co-author)
c) Atleast one peer-reviewed synthesis paper (lead author)
d) At least one policy brief mapping guidance to African policy instruments (e.g., NBSAPs,
climate strategies) and multilateral commitments (lead author).
5. Capacity sharing: coordinate and contribute to training/webinars for African conservation
practitioners

The PDRF will also be part of a larger cohort of PDRFs at ASCEND working on climate change and



development-related topics with other synthesis teams. The PDRF will participate in career
development activities organised by ASCEND for the wider cohort of ASCEND PDRFs to develop
transdisciplinary skills, share knowledge on what works for actionable research, and foster
interdisciplinary collaboration.

Other responsibilities of the PDRF will be discussed and assigned collectively with the Green Resilience
synthesis team. It is expected that these responsibilities will result in specific outputs, such as policy
briefs and toolkits.

Resources provided by ASCEND

The PDRF will be given the necessary resources for their work, including:
o Desk and office space
e [T and communication infrastructure

e Career and professional development activities as part of a larger ASCEND PDRF cohort.

Value and tenure:
o The value of the fellowship is ZAR 475,000 per year for up to 2.5 years.
e Application for tax exemption of the fellowship stipend will be made by the University.

Academic / experience criteria:
Required

e A PhD (awarded or near completion) in conservation science, ecology, climate adaptation,
environmental policy/management, or a closely related field (the applicant should have
completed their PhD within the last five years from the appointment date of 1 February 2026)

e Strong understanding of climate change vulnerability, adaptation planning, biodiversity
conservation and ecosystem services

o Ability to write clear, concise summaries of scientific papers, quickly and accurately, using a
standardised style

e Good general understanding of ecological statistics and experimental design
Experience in quantitative and qualitative data management and analysis

e Demonstrable ability to complete projects to the stage of good quality reports/publications on
time

® Experience in science communication to non-academic audiences, including through oral
presentations

e Demonstrated ability to produce peer-reviewed research articles in international journals.

e Demonstrable success in writing engaging text for non-technical audiences (e.g. newspaper
articles, blogging)

e Excellent written and verbal communication skills in English

e Ability to travel internationally

Desired

e Additional languages relevant to African contexts (e.g., French, Kiswahili)

e Experience in team science (e.g. working groups)

e Experience of African conservation and policy contexts

e Demonstrated expertise in systematic reviews/evidence synthesis, or structured evidence
mapping.

e Experience in integrating Indigenous and local ecological knowledge into biodiversity conservation
and in co-production approaches

Conditions of award:
e Applicants may not have held a full-time permanent academic post
o The successful applicant will be required to register as a Postdoctoral Research Fellow at the
University of Cape Town and will be expected to join the synthesis team at a mutually agreed date
that is ideally no later than April 2026

e The successful applicant will be required to comply with the university’s approved policies,
procedures and practices for the postdoctoral sector

Application requirements:



Applicants should submit as a single PDF: (i) an application letter no longer than 2 pages that includes
a description of research interests, research expertise, and an explanation of how they can work as
part of the transdisciplinary synthesis team in line with the project objectives described above; (ii) a
CV including a publication list; (iii) copies of academic transcripts and/or certificates; (iv) an example
of written work; (v) email addresses of two references who have been directly involved in their PhD
and/or previous postdoctoral research.

Applicants must submit the PDF application document to ascend.info@uct.ac.za. Please type “PDRA
Application — African Adaptation Guidance” as the email subject line.

Closing date
Midnight (GMT+2) on 24" November 2025 or until the position is filled.

Selection process

Eligible and complete applications will be considered by ASCEND, and we will communicate with short-
listed applicants. ASCEND, in consultation with the synthesis team and mentor, will conduct interviews
with the short-listed applicants. If you have not heard from ASCEND within two months of the
deadline, please assume your application has been unsuccessful.

Contact details for enquiries about the PDRF and ASCEND: farai.kapfudzaruwa@uct.ac.za

Additional information on ASCEND can be found at: https://ascendclimate.org/

The University of Cape Town reserves the right to
e Disqualify ineligible, incomplete and/or inappropriate applications;
® Change the conditions of the award or make no awards at all
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